
REACH OUT FOR A GREENER TOMORROW
WE'RE HERE TO HELP

Get in Touch

Whether you’re curious about our services, partnerships,  
Agroforestry, Beekeeping, and ApiTrace, we’re here to help. 
Reach out using the provided contact details below. Your 
inquiry propels us towards a greener, more sustainable future.

NURTURING BEE SANCTUARIES

Blending Agroforestry, 
Beekeeping, & Traceability 
via Blockchain Technology

The Source Plus creates a world where trees 
flourish, bees thrive, and technology empowers 
transparency. This symphony of practices not 
only yields exquisite honey but also nurtures 
ecosystems and connects you with the source 
of every golden drop.

S

O U R

C E +

THEEMPOWERING HONEY'S 
TRANSPARENT JOURNEY

ApiTrace Transparency

ApiTrace unveils a revolutionary path to traceability. With 
blockchain technology, we connect you to the origin and 
quality of your honey. Experience complete transparency, 
verify authenticity, and foster a deeper bond with your honey.

REVEALING HONEY'S AUTHENTIC JOURNEY

Honey Traceability Services
Quality Assurance for Processors and Wholesalers
• Stringent Producer Screening for Integrity
• Comprehensive Testing Reports for Assurance
• Market Accessibility with Transparency
Apiary Insights for Beekeepers
• Bee Health Monitoring & Management
• Hive and Apiary Inspection
• Real-Time GPS Tracking for Precision
Empowering Beekeepers
• Identification and Beekeeper Records
• Training Level Tracking for Advancement
• Market Insights and Accessibility
• Extension Services for Flourishing

Opening Hours
Mon – Fri:
Sat:

Kenya
Nicholson Court, Nicholson 
Drive, Ngong Road

Burundi

Rwanda
KG 412 Street, Gasabo,
Kigali, Rwanda

@thesourceplus

08:00 – 17:00
08:00 – 12:00

Website: Email Us
www.thesourceplus.org    info@thesourceplus.org

Address

Call Us
+ 254 792 367512

Connect
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Q u a l i t y  A s s u r a n c e  A n a l y s t  ( A A K T P  A s s o c i a t e )

R I D / P J 1 0 1 0 1 7 2 4 - 0 1 / 2 4

R e s e a r c h ,  I n n o v a t i o n  a n d  D e v e l o p m e n t

T h e  S o u r c e  P l u s

N a i r o b i ,  K e n y a

B o t h  a d m i n i s t r a t i v e  a n d  O p e r a t i o n a l  O f f i c e s .

W i t h  o c c a s i o n a l  l o c a l  f i e l d  v i s i t s  t o  K i t u i ,  B a r i n g o ,  K a j i a d o 

a n d  E m b u 

F u l l  t i m e

F i x e d  t e r m  -  2 4  m o n t h s

W i t h  1 2 -  o r  2 4 - m o n t h s  c o n t r a c t  r e n e w a l

4 0  h o u r s  p e r  w e e k ,  n o r m a l l y  w o r k e d  M o n d a y  t o  F r i d a y 

( M i n u s  B a n k  H o l i d a y s )

0 8 0 0 h r s  - 1 7 0 0 h r s

S a l a r y  r a n g e  b e t w e e n  £ 1 0 , 0 0 0  -  £ 1 3 , 0 0 0  p e r  a n n u m , 

d e p e n d e n t  u p o n  q u a l i f i c a t i o n s  a n d  e x p e r i e n c e ,  p l u s  £ 2 0 0 0 

p e r  A n n u m  d e v e l o p m e n t  b u d g e t  

S u p e r v i s o r :  B r o n s o n  E r a n ’ o g w a

J o b  t i t l e :  R e s e a r c h  &  D e v e l o p m e n t  D i r e c t o r

2 8 t h ,  F e b r u a r y  2 0 2 4

3 0 t h ,  M a r c h  2 0 2 4  a t  1 2 : 0 0  A . M  ( E a s t  A f r i c a  T i m e )

3 0 t h ,  A p r i l  2 0 2 4  –  2 n d ,  M a y  2 0 2 4

R O L E  O V E R V I E W V I E W

Job t i t le:

Vacancy reference:

Department:

Based at:

Job type:

Hours of  work:

Salary detai ls:

Line Manager:

Start  date:

Closing date for 
appl icat ions:

Expected Interview dates: 
(Tentat ively)
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A B O U T  T H E  U N I V E R S I T Y  O F  N A I R O B I

The Universi ty  of  Nairobi ,  a  body corporate establ ished by an Act  of 

Par l iament  Cap 201 of  the Laws of  Kenya is  a  p ioneer inst i tut ion of 

Universi ty  educat ion in  Kenya and the region. 

The only  inst i tut ion of  h igher learning in  Kenya for a  long t ime,  the 

Universi ty  of  Nairobi  responded to the nat ional  regional  and Afr ica’s 

h igh level  manpower t ra in ing needs by developing and evolv ing 

strong,  d iversi f ied academic programmes and special isat ions in 

sciences,  appl ied sciences,  technology,  humanit ies,  social  sciences 

and the arts.  To date,  the range of  programmes of fered number 

approximately  two hundred. 

A B O U T  C R A N F I E L D  U N I V E R S I T Y

Cranf ie ld’s  wor ld-class expert ise,  large-scale faci l i t ies and unr ival led 

industry  partnerships is  creat ing leaders in  technology and 

management g lobal ly.  Find out  more about  our unique impact,  and 

our v is ion,  mission and values here.  

We aim to create and maintain a  cul ture in  which everyone can work 

and study together and real ise their fu l l  potent ia l .  We are a Disabi l i ty 

Conf ident  Employer and proud members of  the Stonewal l  Diversi ty 

Champions Programme. We are committed to act ively  explor ing 

f lexible  working opt ions for each role and have been ranked in  the 

Top 30 fami ly  f r iendly  employers in  the UK by the char i ty  Working 

Famil ies.  Find out  more about  our key commitments to  Equal i ty, 

Diversi ty  and Inclusion and Flexible  Working here. 

S E C T I O N  2

https://www.cranfield.ac.uk/about/about
https://www.cranfield.ac.uk/press/news-2022/cranfield-university-named-in-top-30-employers-by-working-families-charity
https://www.cranfield.ac.uk/press/news-2022/cranfield-university-named-in-top-30-employers-by-working-families-charity
https://www.cranfield.ac.uk/about/working-at-cranfield/diversity
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A B O U T  T H I S  K T P  P A R T N E R S H I P

This KTP partnership is  formed of,  The Universi ty  of  Nairobi , 

Cranf ie ld Universi ty  and The Source Plus,  and is  funded by UK 

Research and Innovat ion through Innovate UK,  as part  of  the UK 

government’s  Industr ia l  Strategy.

This  partnership received f inancial  support  f rom the Afr ican 

Agr icul ture Knowledge Transfer Partnerships (AAKTP) 

programme. AAKTP aims to help The Source Plus to improve 

their compet i t iveness and product iv i ty  through leveraging use 

of  knowledge,  technology and ski l ls .  Funded by UK Research 

and Innovat ion through Innovate UK,  th is  successful  Afr ican 

Agr icul ture Knowledge Transfer Partnership project ,  is  part  of  the UK 

government’s  Industr ia l  Strategy.

A B O U T  T H E  S O U R C E  P L U S  ( T S P )

The Source Plus works c losely  with smal l -scale farmers in  rural 

regions of  Kenya.  We source sustainably  produced honey and ensure 

t ransparency across the value chain through use of  a  b lockchain 

t raceabi l i ty  system. TSP of fers  two main products:  honey i tsel f  and a 

t raceabi l i ty  service for honey.

In addit ion to their current  of fer ings,  TSP plans to expand by 

developing a Cert i f icat ion process for farmers in  Kenya,  ensur ing 

the export  of  h igh-qual i ty  and safe honey product.  Through 

the integrat ion of  advanced technology and establ ishment  of  a 

Knowledge Centre of  Excel lence for p lat form, TSP seeks to enhance 

ef f ic iency,  accuracy,  and compl iance within the honey industry. 

This  expansion aims to further support  smal l -scale farmers, 

enhance t raceabi l i ty  systems and qual i ty  control  processes,  and 

ensure compl iance with regulatory requirements,  part icular ly  for 

internat ional  markets.

S E C T I O N  3
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We plan to expand our of fer ing as a resul t  of  the embedded capabi l i ty 

f rom this  project ,  developing Cert i f icat ion of  farmers in  process: 

we are pursuing establ ishing a Knowledge Centre of  Excel lence for 

laboratory services which this  project  wi l l  support . 

TSP’s object ives are to:

•  Support  smal l -scale farmers and honey businesses in  accessing 

internat ional  markets by complying with SPS requirements.

•  Establ ish a t raceabi l i ty  system and qual i ty  control  process.

•  Establ ish an assurance process and f ramework to ensure 

systematic  ef forts  are taken to del iver a  product  that  meets 

regulatory requirements.

To learn more about  The Source Plus k indly  v is i t  our website:  ht tps:/ /

thesourceplus.org/ 

https://thesourceplus.org/ 
https://thesourceplus.org/ 
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R E P O R T I N G  L I N E S You are Purple.
Directly reporting to R & D Director.
Other Reporting lines Orange  and 
Red  (when required)



..............................................................................................................................

..................................................................................................................
 P A G E  6

J O B  D E T A I L S :  J O B  P U R P O S E

As an AAKTP Associate,  you wi l l  mainly  be based at  The Source Plus 

at  Nairobi ,  wi th occasional  local  f ie ld  v is i ts  to  Ki tu i ,  Bar ingo,  Kaj iado 

and Embu.  The aim of  the KTP is  to  integrate advanced pest ic ide 

monitor ing technology into The Source Plus’s  operat ions,  enhancing 

product  qual i ty,  ensur ing compl iance with regulatory standards,  and 

access to new markets,  of fer ing safer and more rel iable honey and 

bee products to  customers.

In  th is  ro le  you wi l l  pr imar i ly  be responsible for integrat ing advanced 

pest ic ide monitor ing technology into The Source Plus’s  operat ions, 

thereby improving product  qual i ty,  ensur ing adherence to regulatory 

standards,  and expanding market  access for their honey and bee 

products.  Your key tasks wi l l  include:

1.  Col laborat ing with The Source Plus team to understand their 

current  processes and needs regarding pest ic ide monitor ing and 

qual i ty  assurance.

2.  Implement ing and managing the integrat ion of  advanced 

pest ic ide monitor ing technology,  such as Surface Enhanced 

Raman Spectroscopy (SERS),  into the organisat ion’s 

operat ions.

3.  Conduct ing t ra in ing sessions and providing support  to  The 

Source Plus staf f  to  ensure ef fect ive ut i l izat ion of  the new 

technology.

4.  Col laborat ing with external  partners,  including researchers 

and technology providers,  to  stay updated on the latest 

advancements in  pest ic ide monitor ing technology and ident i fy 

opportuni t ies for further improvement.

S E C T I O N  4
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5.  Analyzing data generated by the monitor ing technology to 

ident i fy  t rends,  potent ia l  r isks,  and areas for opt imizat ion.

6.  Working c losely  with regulatory bodies to ensure compl iance 

with local  and internat ional  standards for honey and bee 

products.

7.  Conduct ing regular assessments and reviews to ensure that  the 

developments made through the project  a l ign with The Source 

Plus’s  commercial  object ives and contr ibute to  i ts  long-term 

growth and sustainabi l i ty.

Overal l ,  your ro le  as an AAKTP Associate wi l l  be instrumental  in 

dr iv ing the successful  integrat ion of  technology into The Source 

Plus’s  operat ions,  u l t imately  leading to the del ivery of  safer,  h igher-

qual i ty  honey and bee products to  customers whi le  support ing the 

organisat ion’s  strategic  goals  and object ives.  You wi l l  a lso need to 

understand that  the developments that  are made through this  project 

wi l l  need to be sense-checked to ensure they make commercial 

sense. 

D E S C R I P T I O N  O F  D E L I V E R A B L E S

Delivery and management  of  research and knowledge translat ion (KT) tasks 

•  Al locate a s igni f icant  port ion of  your t ime to overseeing and execut ing 
research act iv i t ies re lated to the integrat ion of  advanced contaminants 
monitor ing technology into The Source Plus’s  operat ions.

•  Perform appl ied research in  the designated area (honey contaminants, 
honey market/  honey value chain)  to  dr ive innovat ion and improvement 
within the organisat ion.

•  Manage knowledge t ranslat ion tasks to ensure that  research f indings are 
ef fect ively  communicated and implemented within the organizat ion.

K E Y  D E L I V E R A B L E S  

N O .

1

%  O F 

T I M E

5 0 %
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Delivery and management  of  research and knowledge translat ion (KT) tasks 

•  Disseminate research f indings by publ ishing high-qual i ty  journal  art ic les 
and conference papers.

•  Raise indiv idual  and The Source Plus’s  prof i le  through author ing and 
submission of  art ic les to  high impact  and reputable peer-reviewed science 
journals  and other industry  publ icat ions.

•  Ensure that  publ icat ions contr ibute to  the disseminat ion of  knowledge and 
advancements in  the f ie ld  of  pest ic ide monitor ing technology and honey 
product ion,  further enhancing The Source Plus’s  reputat ion as a leader in 
the industry.

•  Attend and present  in  local  and internat ional  conferences

P R O J E C T  M A N A G E M E N T
Day-to-Day Management

•  Oversee the project ’s  dai ly  operat ions,  ensur ing that  tasks are being 
executed according to schedule and within budget.

•  Coordinate with team members to assign responsibi l i t ies,  t rack progress, 
and address any issues or chal lenges that  may ar ise.

•  Maintain c lear communicat ion channels to  faci l i tate col laborat ion and 
ensure al ignment  with project  object ives.

•  Monitor key performance indicators (KPIs)  to  t rack the project ’s  progress 
and ident i fy  areas for improvement.

Stakeholder Communicat ion

•  Disseminate regular project  updates to re levant  stakeholders,  including 
The Source Plus team, project  partners,  funding agencies,  and regulatory 
bodies.

•  Provide t imely informat ion on project  mi lestones,  achievements,  and 
chal lenges,  keeping stakeholders informed and engaged throughout  the 
project  l i fecycle.

•  Address stakeholder feedback and concerns,  seeking input  and 
col laborat ion to ensure project  success.

2 2 0 %
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•  Faci l i tate meet ings,  workshops,  and presentat ions as needed to foster 
communicat ion and col laborat ion among stakeholders.

Risk Management

•  Ident i fy  potent ia l  r isks and uncertaint ies that  may impact  project  del ivery, 
assessing their l ikel ihood and potent ia l  impact.

•  Develop r isk mit igat ion strategies to  proact ively  address and mit igate 
ident i f ied r isks,  ensur ing project  cont inui ty  and success.

•  Monitor and review r isk factors regular ly,  adapt ing strategies as needed to 
ef fect ively  manage emerging chal lenges.

Resource Al locat ion

•  Manage project  resources,  including budget,  personnel ,  equipment,  and 
mater ia ls,  to  opt imize ef f ic iency and ef fect iveness.

•  Ensure that  resources are al located appropr iately  to  support  project 
act iv i t ies and meet  establ ished t imel ines and del iverables.

•  Ident i fy  opportuni t ies for resource opt imizat ion and cost  savings,  seeking 
to maximize the project ’s  value within avai lable resources.

Documentat ion and Report ing

•  Maintain accurate project  documentat ion,  including plans,  schedules, 
reports,  and correspondence,  to  support  t ransparency and accountabi l i ty.

•  Generate regular progress reports  detai l ing project  achievements, 
chal lenges,  and next  steps,  providing stakeholders with v is ib i l i ty  into 
project  status and performance.

•  Document lessons learned and best  pract ices throughout  the project 
l i fecycle,  faci l i tat ing knowledge t ransfer and cont inuous improvement.

C O S T - B E N E F I T  A N A LY S I S

Ident i fy  Costs and Benefi ts

•  Work c losely  with The Source Plus senior team to ident i fy  a l l  re levant 
costs associated with implement ing the advanced pest ic ide monitor ing 
technology,  including in i t ia l  investment  costs,  ongoing operat ional 

3 2 0 %
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expenses,  and any addit ional  t ra in ing or support  requirements.

•  Simi lar ly,  ident i fy  the potent ia l  benef i ts  that  the technology integrat ion is 
expected to br ing to The Source Plus,  such as improved product  qual i ty, 
enhanced regulatory compl iance,  access to new markets,  and potent ia l 
cost  savings or revenue increases.

Quanti fy  Costs and Benefi ts

•  Quant i fy  the ident i f ied costs in  terms of  monetary values,  ensur ing 
accuracy and completeness in  est imat ing both in i t ia l  and ongoing 
expenses.

•  Simi lar ly,  quant i fy  the expected benef i ts  in  monetary terms wherever 
possible,  ut i l iz ing re levant  data and project ions to est imate potent ia l 
revenue gains,  cost  reduct ions,  or other f inancial  impacts associated with 
the technology implementat ion.

Sensit iv i ty  Analysis

•  Conduct  sensi t iv i ty  analysis  to  assess the impact  of  var iat ions in  key 
assumptions or var iables on the project ’s  NPV and ROI.  This  helps to 
ident i fy  potent ia l  sources of  uncertainty  and r isk,  a l lowing for more 
informed decis ion-making.

Presentat ion of  Findings

•  Prepare a comprehensive cost-benef i t  analysis  report ,  summariz ing the 
key f indings,  assumptions,  and methodologies used.

•  Present  the f indings to The Source Plus senior team, highl ight ing the 
potent ia l  f inancial  impl icat ions of  implement ing the technology and making 
recommendat ions based on the analysis.

P E R S O N A L  D E V E L O P M E N T  A N D  K N O W L E D G E  B A S E ,  A N D  O R -
G A N I S A T I O N ,  I N D U C T I O N

Personal  Development  and Knowledge Base

Continuous Learning

•  Act ively  engage in  ongoing learning and professional  development 
act iv i t ies re lated to your ro le  and the object ives of  the KTP project .

•  Stay updated on advancements in  pest ic ide monitor ing technology,  honey 

4 1 0 %
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product ion pract ices,  and relevant  industry  standards through part ic ipat ion 
in  workshops,  seminars,  and t ra ining programs.

Ski l l  Enhancement

•  Ident i fy  areas for ski l l  development  that  a l ign with the goals  of  The Source 
Plus and the KTP project ,  such as project  management,  data analysis,  or 
stakeholder communicat ion.

•  Seek opportuni t ies to  enhance your ski l ls  through hands-on exper ience, 
mentorship,  and onl ine courses or cert i f icat ions.

Knowledge Sharing

•  Share acquired knowledge and expert ise with col leagues at  The Source 
Plus,  foster ing a cul ture of  cont inuous learning and improvement within 
the organizat ion.

•  Col laborate with team members to develop best  pract ices and innovat ive 
solut ions to chal lenges encountered dur ing the project .

Networking

•  Bui ld  professional  re lat ionships with industry  experts,  researchers,  and 
other stakeholders involved in  the f ie ld  of  honey product ion and pest ic ide 
monitor ing.

•  Attend relevant  networking events,  conferences,  and forums to exchange 
ideas,  gain insights,  and expand your professional  network.

Organisat ion Induct ion

Famil iar izat ion with Pol icies

•  Famil iar ize yoursel f  wi th The Source Plus’s  environmental  sustainabi l i ty, 
ethical ,  and health and safety  pol ic ies,  ensur ing compl iance with re levant 
regulat ions and guidel ines.

•  Seek guidance f rom The Source Plus senior team members or designated 
personnel  to  understand the organizat ion’s  values,  mission,  and strategic 
pr ior i t ies.

Onboarding Process

•  Part ic ipate in  the organizat ion’s  onboarding process,  which may include 
or ientat ion sessions,  introduct ions to key personnel ,  and access to 
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re levant  resources and documentat ion.

•  Clar i fy  any quest ions or concerns regarding organizat ional  pol ic ies and 
procedures,  seeking support  as needed to ensure a smooth t ransi t ion into 
your ro le.

Integrat ion into Team

•  Integrate yoursel f  into The Source Plus team by act ively  part ic ipat ing in 
team meet ings,  col laborat ing on projects,  and contr ibut ing to team goals 
and object ives.

•  Bui ld  posi t ive working relat ionships with col leagues and stakeholders, 
demonstrat ing professional ism, respect,  and a commitment  to  shared 
success.

By focusing on personal  development  act iv i t ies and al igning with The Source 
Plus’s  organizat ional  values and pol ic ies,  you contr ibute to  the ef fect ive 
operat ion of  The Source Plus,  ensur ing that  KTP act iv i t ies comply with a l l 
re levant  environmental  sustainabi l i ty,  ethical  and health and safety  pol ic ies of 
The Source Plus and Cranf ie ld Universi ty.

Please be advised that  the percentages al located for the key del iverables 
may be adapted to take into account  the needs of  The Source Plus and /  or 
University.

PLANNING AND ORGANISING

A detai led project  p lan wi l l  be produced by you by the end of  the f i rst 

month of  commencing the appointment,  based on the project  needs 

and higher- level  guidance f rom l ine management and the industr ia l 

and academic supervisors.  You wi l l  be responsible for monitor ing and 

del iver ing th is  p lan and report ing accordingly.

The role is  chal lenging and involves planning,  integrat ing and 

coordinat ing diverse responsibi l i t ies with The Source Plus,  research, 

project  management and t ra ining.  You wi l l  be sel f-di rected and wel l 

organised.  You should be able to  develop a forward research plan 

and have excel lent  project  and t ime management ski l ls ,  ensur ing 

that  mi lestones and del iverables are achieved to t ime and to high 

qual i ty.  
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Short  Time Scales (Days-Weeks):

•  Immediately  focus on understanding the research needs and 

requirements of  The Source Plus.

•  Develop research approaches al igned with the customer ’s 

needs,  ensur ing that  methodologies are pract ical ,  feasible,  and 

ta i lored to the project ’s  object ives.

•  Establ ish a c lear p lan for short- term tasks and mi lestones, 

pr ior i t iz ing act iv i t ies based on urgency and importance.

Medium Time Scales (Weeks-Months):

•  Evaluate and assess proposed techniques,  ensur ing they al ign 

with project  goals  and del iverables.

•  Propose new ideas or modif icat ions to exist ing research 

approaches to address emerging chal lenges or opportuni t ies.

•  Col laborate with ident i f ied partners and stakeholders, 

establ ishing and nurtur ing re lat ionships to support  project 

object ives.

•  Explore opportuni t ies to  expand the project ’s  reach by 

establ ishing l inks with new customers,  i f  permit ted by The 

Source Plus.

Long Time Scales (Months):

•  Contr ibute to  the long-term research and business development 

strategies of  The Source Plus,  a l igning act iv i t ies with the 

organizat ion’s  goals  and object ives.
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•  Engage in  ongoing research act iv i t ies,  ensur ing progress 

towards project  mi lestones and del iverables.

•  Al locate t ime for wr i t ing and submitt ing reports,  papers,  and 

other del iverables to high-qual i ty  peer-reviewed journals  and 

conferences.

•  Monitor progress and adjust  p lans as needed to stay on t rack 

with long-term object ives and t imel ines.

Flexibi l i ty  and Adaptabi l i ty:

•  As di f ferent  tasks wi l l  require di f ferent  t ime per iods for p lanning, 

f lexibi l i ty  and good coordinat ion ski l ls  wi l l  be important.

•  Remain f lexible  and adaptable to  changes in  project  t imescales, 

del iverables,  or requirements,  seeking approval  f rom the Local 

Management Committee (LMC) for any s igni f icant  deviat ions 

f rom the or ig inal  p lan.

•  Cont inuously  monitor and evaluate project  progress,  ident i fy ing 

areas for improvement and adjust ing plans accordingly  to  ensure 

t imely and high-qual i ty  del ivery of  outcomes.

Regular Meetings and Communicat ion:

•  Regular meet ings with the supervisory team are expected 

on weakly  basis  to  provide updates on progress,  d iscuss 

chal lenges,  and seek guidance.

•  Maintain open communicat ion channels with a l l  stakeholders, 

including project  partners,  col laborators,  and funding agencies, 

to  ensure al ignment  and t ransparency throughout  the project .
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COMMUNICATING AND INFLUENCING

You are required to communicate ef fect ively  with the partner team, 

academics,  and support  staf f  using verbal ,  wr i t ten and v isual 

communicat ion.   Consequent ly,  you are required to have ef fect ive 

communicat ion ski l ls  (wr i t ten,  verbal  and v isual)  a long with act ive 

l istening,  persuading and empathis ing ski l ls .

The communicat ion of  work is  expected to inf luence The Source Plus 

and stakeholders decis ion-making processes,  strategic  di rect ions, 

as wel l  as re lat ionships with industr ia l  partners and their c l ients. 

Often,  th is  wi l l  involve communicat ing highly  complex informat ion to 

an audience with di f fer ing levels  of  technical  awareness.

You wi l l  be expected to be able to  art iculate informat ion about 

your work in  a  c lear and concise manner and to discuss problems 

construct ively  with your l ine manager and col leagues.

PROBLEM SOLVING

Problem-solv ing wi l l  be a central  aspect  of  the research undertaken, 

encompassing planning,  designing,  implementat ion of  exper iments 

and throughout  the project  l i fecycle. 

You wi l l  be expected to be pro-act ive and resolve most  problems 

using accumulated exper ience.   You wi l l  have the support  of  the 

research team, group,  department  and school  for complex issues.

DECISION MAKING

l)  Decisions you wi l l  take without  reference to others
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There wi l l  be many opportuni t ies for decis ions to be taken with 

reference to others,  however,  you are expected to perform 

independent ly  and conduct  day-to-day act iv i t ies without  any 

supervis ion,  fo l lowing the project  work plan and demonstrate 

in i t iat ives to implement  i t ,  including ident i f icat ion of  project  r isks and 

mit igat ion measures.  Some other examples include:

•  Day-to-day management and planning of  act iv i t ies within the 

overal l  speci f icat ions provided by the project  terms of  reference 

/  proposal  and/or other f rameworks.

•  Draft  del ivery of  h igh-qual i ty  reports  and mater ia ls  to  deadl ine 

and qual i ty.

•  Act ively  part ic ipat ing in  the implementat ion of  health and safety 

procedures in  the areas in  which you work.

l l )  Decisions you wi l l  refer to  your manager/col leagues.

Overal l  research direct ion in  the project  and your ro le  within the 

project ,  re lat ionship development  with industry,  and cross project 

col laborat ion opportuni t ies wi l l  be referred to the manager and/or 

col leagues.  Other examples include:

•  Decis ions that  involve modif icat ions to contracted del iverables / 

Contractual  impl icat ions and research advances.

•  Developing new ideas /  Submission and approval  of  new 

proposals  to  the customer 

•  Approval  of  reports  and r isk assessments

•  Attendance at  conferences
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•  Submissions of  papers to  conferences and journals

•  Balancing ongoing commitments,  project  management and other 

act iv i t ies. 

•  Act iv i t ies to  enable the disseminat ion and exploi tat ion of 

act iv i t ies. 

•  Financial  approval  /  budgetary issues. 

GUIDING FRAMEWORK 

This post  wi l l  be governed by the detai led AAKTP project  proposal 

jo int ly  prepared by the academic and industry  partners,  which wi l l 

out l ine the tasks,  mi lestones and del iverables re lated to the project .

Performance Management wi l l  be managed jo int ly  and in  partnership 

with the organisat ion,  in  l ine with the universi ty  pol ic ies and 

procedures.

You can expect  c lose support  f rom the l ine manager in  research, 

career development,  mentor ing,  project  management and 

publ icat ions/proposals. 

The role  wi l l  be subject  to  normal  school  and universi ty  systems 

and procedures,  as wel l  as those of  The Source Plus.   A very high 

emphasis  is  p laced in  part icular on conformity  with health and safety, 

environmental  and ethical  pol ic ies of  the Universi ty.

You need to work within the context  of  establ ished The Source Plus, 

Universi ty  and School  administrat ive and health & safety  structures, 

ensur ing that  the act iv i t ies remain compl iant  wi th academic, 

administrat ive and safety  procedures.  There are occasions when 

exist ing procedures may not  cover new circumstances and where 
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you need to work col laborat ively  with col leagues to develop new 

processes for the future.

You must  respect  the fundamental  code of  conduct  for academic and 

scient i f ic  work.  You may be pr ivy to  conf ident ia l  informat ion,  and i t  is 

imperat ive that  absolute discret ion and conf ident ia l i ty  is  shown at  a l l 

t imes.

IMPACT

The role wi l l  be focused on meet ing the aims and object ives of 

the projects covered by th is  post.  I t  is  very important  to  conduct 

h igh qual i ty  outputs to  maintain and enhance the reputat ion and 

performance of  the Centre /  Inst i tute,  Theme and School  and The 

Source Plus.  This  wi l l  have an impact  on col leagues in  re lated 

areas of  research and could faci l i tate further internal  and external 

col laborat ions.

F A C T S  A N D  F I G U R E S

•  The value of  the global  honey market  was est imated at 
approximately  $9.1 bi l l ion in  2020 and is  expected to reach 
around $11.1  bi l l ion by 2027,  growing at  a  compound annual 
growth rate (CAGR) of  3.5% dur ing the forecast  per iod.  Afr ica 
suppl ies just  0.15%.  (Grand View Research,  2020). 

•  Apicul ture contr ibutes s igni f icant ly  to  agr icul tural  economies, 
providing l ivel ihoods for mi l l ions of  beekeepers wor ldwide.

•  Honey has been recognized for i ts  ant ioxidant,  ant i -
inf lammatory,  and ant imicrobial  propert ies,  making i t  a  popular 
ingredient  in  wel lness and medical  pract ices.  (Mandal  & Mandal , 
2011)

•  According to research,  honey can improve cholesterol  levels  and 
help lower t r ig lycer ides when used as a sugar subst i tute.  (Al-
Wai l i  et  a l . ,  2004)

F A C T S  A N D  F I G U R E S 

C A T E G O R Y

Economic Impact

Health Benefi ts 
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•  Bees are v i ta l  pol l inators,  and their decl ine poses r isks to 
g lobal  food secur i ty  and ecosystems.  Factors such as habitat 
destruct ion,  pest ic ides,  and c l imate change contr ibute to  the 
decl ine of  bee populat ions.  (Potts  et  a l . ,  2010)

•  Colony Col lapse Disorder (CCD) has been a concern in 
many regions,  leading to s igni f icant  losses in  bee colonies. 
(vanEngelsdorp et  a l . ,  2008)

•  There are over 300 unique var iet ies of  honey,  each with dist inct 
f lavors,  colors,  and textures,  depending on the f loral  source. 
Common types of  honey include c lover,  acacia,  wi ldf lower,  and 
manuka honey,  pr ized for their ant ibacter ia l  propert ies.

•  There are hundreds of  honey var iet ies determined by the types 
of  f lowers bees v is i t  for nectar.  Monof loral  honeys,  l ike Manuka 
f rom New Zealand,  can be part icular ly  valuable and have unique 
medicinal  propert ies.  (Molan,  1992)

•  Beyond food,  honey is  a  cr i t ical  ingredient  in  beauty products 
due to i ts  moistur iz ing and ant i - inf lammatory propert ies.  In 
medicine,  honey has been used to t reat  wounds and burns. 
(McLoone et  a l . ,  2016)

•  Bees convert  f loral  nectar into honey through a process of 
regurgi tat ion and evaporat ion,  creat ing a product  that  is  long-
last ing and resistant  to  bacter ia l  growth.  (Crane,  1990)

•  Did you know that  Bees actual ly  have f ive eyes:  two large 
compound eyes and three smal ler ocel l i  eyes(Sr inivasan,  et  a l . , 
2010)

Bee Populat ion 

Types of  Honey 

Honey Production 
Process

Bee Anatomy
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A M  I  S U I T E D  T O  T H I S  R O L E ?

An indiv idual  current ly  or previously  employed by The Source Plus or 

af f i l iated ( fami ly  member)  to  The Source Plus employees,  would not 

be el ig ib le  for the KTP Associate role.  

Indiv iduals  who have al ready been a KTP Associate would not  be 

considered an ideal  candidate.

S E C T I O N  5

E S S E N T I A L

Graduate degree(Bsc),  in  chemistry/ 
b iochemistry/biological  sciences.

Demonstrat ive exper ience of  working in  a 
laboratory environment.

Demonstrat ive exper ience of  technical  ski l ls  in 
analysis  and measurements

Demonstrat ive exper ience in  research projects.

Knowledge of  qual i ty  assurance pr inciples. 

Famil iar i ty  wi th pest ic ide monitor ing methods.

D E S I R A B L E

Postgraduate degree 
(MSc and/or PhD) in 
chemistry/  b iochemistry/
biological  sciences.

Publ icat ion record

Post-graduate research 
exper ience

Industr ia l  exper ience 
gained f rom a role  within, 
or l inked to,  commercial 
companies

Managing projects and 
del iver ing to t ime and 
budget

Knowledge of 
internat ional  honey 
regulat ions.

Understanding of  recent 
research developments 
in  food contaminants 
test ing and industr ia l 
appl icat ion

Pract ical  knowledge of 

C R I T E R I A

E D U C A T I O N / 
Q U A L I F I C A T I O N S

E X P E R I E N C E

K N O W L E D G E
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Excel lent  project  and t ime management ski l ls , 
ensur ing that  mi lestones and del iverables are 
achieved to t ime and to high qual i ty.

Abi l i ty  to  communicate complex informat ion 
c lear ly.

Excel lent  team-working and inter-personal 
ski l ls

Strong oral ,  v isual  and wr i t ten communicat ion 
and presentat ion ski l ls .

Abi l i ty  to  work independent ly  and as part  of  a 
team.

Abi l i ty  to  work in  both industr ia l  and academic 
sett ing.

Abi l i ty  to  demonstrate our values:  Ambit ion, 
Impact,  Respect  and Community.

High degree of  personal  mot ivat ion and the 
abi l i ty  to  work with minimal  supervis ion.

Del ivery and solut ion focused approach to work

Wil l ing to  take personal  responsibi l i ty  for 
meet ing object ives.

Sel f-mot ivated and interested in  solv ing 
problems. 

Proact ive,  dr iven,  technical ,  and f lexible.

Commitment  to  ethical  research pract ices.

Agr icul ture industry  in 
Kenya and abroad

Abi l i ty  to  network and 
expand exist ing contact 
l ist  and col laborators.

Excel lent  presentat ion 
and publ ic  speaking 
ski l ls .

Adaptabi l i ty  and 
f lexibi l i ty  in  dynamic 
environments.

Demonstrated in i t iat ive 
in  ident i fy ing and 
real is ing opportuni t ies.

Demonstrate respect  for 
d iverse perspect ives and 
cul tures.

Environmental 
stewardship and 
conservat ion values.

S K I L L S / 
A P T I T U D E S

V A L U E S
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The wi l l ingness and abi l i ty  to  t ravel  and work 
with nat ional  and internat ional  partners. 

Due to the requirement  to  t ravel  internat ional ly 
you should possess a passport  and have no 
t ravel  restr ict ions on your passport

O T H E R

Knowledge of  Agricultural  Value chain:  Experience/Famil iar i ty  with production processes,  pract ices,  and 
supply chains,  preferably  in  the context  of  smal l -scale farming or rural  development  is  a  plus.


